
 
 LAW of 9th September 2010, which amends and supplements Law No. 5/2004 statute About 

employment services and about amendment and supplement of some laws in wording of 
later regulations and which amends and supplements some regulations § 63 Employer 

obligations by the employment of disabled citizens  
(1) The employer must a) provide appropriate conditions for disabled citizens, who he employs, b) 
perform training and work preparation of disabled citizens and take special care for qualification 
growth during their employment, c) register disabled citizens according to § 9 sec. 1 letter a), d) 

employ disabled citizens according to § 9 sec. 1 letter a); if he employs at least 20 employees and 
if the office registers disabled citizens at jobseeker registry according to § 9 sec. 1 letter a) in 

number, which represents 3.2 % of the total number of his employees.  
(2) The employer, who employs an disabled citizen according to § 9 sec. 1 letter a), who because 
of the long-term unfavourable health condition has an ability decline to carry out earning activity 

more than 70 %, counts for the purposes of compulsory share re-filling of disabled workers 
employment according to section 1 letter d) as if he employs three of such citizens.  

(3) Total number of employees for the purposes of section 1 letter d) is an average registration 
number of employees in natural persons for calendar year. To the total number of employees do 

not count employees, who work for the employer abroad.  
(4) Determined number of disabled citizens according to § 9 sec. 1 letter a), who the employer 
must employ, and a real number of disabled citizens according to § 9 sec. 1 letter a), who the 

employer employs rounds up to whole number since 0, 5 inclusive.  
(5) The employer proves compulsory share re-filling of disabled citizens number according to § 9 

sec. 1 letter a) on his total employees number per previous calendar year until 31st March of 
following calendar year in the form, specified by centre.  

§ 64 Orders assignment for the purposes of compulsory share re-filling of disabled citizens 
employment (1) The obligation to employ disabled citizens in an amount of the compulsory share 

according to § 63 sec. 1 letter d) can the employer re-fill also by orders assignment suitable for 
disabled citizens employment or order assignment to a disabled citizen, who carries on or out 

independent work activity.  
(2) The order for the purposes of this law is goods or service supply with financial re-filling 

realised between the employer, who fills his duty to employ disabled citizens in the amount of 
compulsory share according § 63 sec. 1 letter d), and the sheltered workshop or the sheltered 

workplace or the disabled citizen, who carries on or out independent work activity. (3) Goods for 
the purposes of this law are: the product made by the sheltered workshop or the sheltered 
workplace or the disabled citizen, who carries on or out independent work activity, and is 

dedicated for sale.  
(4) The service for the purposes of this law is a service, which is provided by the sheltered 

workshop or sheltered workplace, or by a disabled citizen, who carries on or out an independent 
work activity.  

(5) The order amount for reckoning of one disabled citizen is 0.8-multiple of the total work cost 
according to § 49 sec. 4 counted from the average salary of economy employer in Slovak 

Republic from first up to third quarter of calendar year, which goes before the calendar year, in 
which the employer fills his duty according to § 63 sec. 1 letter d) through order assignment. The 

total amount counted according to first sentence rounds down to euro.  
(6) The employer, who does not pay VAT, counts into order price also Value Added Tax. The 
employer, who pays VAT, does not count into order price VAT in amount, in which arises his 

claim to VAT recoupment according to the special regulation.46b)  



(7) For reckoning of number of disabled citizens according to § 63 sec. 1 letter d), who the 
employer can reckon, is necessary to take goods or accept a service in the amount of share of total 

payment amount for received goods or accepted services in the calendar year, for which the 
employer fills his duty this way according to § 63 sec. 1 letter d), after reckoning VAT, or not into 

price of received goods or accepted services according to section 6 and the order amount 
according to section 5. Resulting value reckoned according to the first sentence rounds up to 

whole numbers since 0.5 inclusive.  
(8) If the sheltered workshop or disabled citizen, who carries on or out independent work activity, 
realise activities connected with purchase or sale of products, which they do not produce, for the 
purposes of section 7 for the employer, who receives such products, is counted the amount 10 % 

of financial re-filling without reckoning VAT.  
(9) Duty re-fill according to § 63 sec. 1 letter d) through order assignment according to section 1 

must the employer duty prove to the office at the latest until 31st March of following calendar 
year.  

§ 65 The payment for default of compulsory contribution of disabled citizens employment  
(1) The employer, who does not employ determined compulsory share of disabled citizens number 
on the whole number of employees according to § 63 sec. 1 letter d), has the duty at latest on 31st 
March of the following calendar year to pay on the office account for each citizen, who is missing 

to fulfilment of compulsory share of disabled citizens number, payment in the amount of 0,9 
multiple of whole work price according to § 49 sec. 4 counted from the average salary of 

economy employee of Slovak Republic from the first until the third quarter of calendar year, 
which precede the calendar year, in which the employer realised this payment. The result sum 

calculated according to preceded sentence is rounded down to hundreds of crowns.  
(2) If the office registered disabled jobseekers only in the part of calendar year, the payment 

according to section 1 decreases by sum, which is conjunction 0,3 multiple of the whole work 
price according to § 49 sec. 4 calculated from the average salary of economy employee of Slovak 

Republic from the first until third quarter of calendar year, which precede the calendar year, 
during which the employee realises the payment according to section 1, the half of months 

number, during which the office did not register disabled jobseekers during calendar year, in 
which the employer did not fulfil compulsory share of disabled citizens number and disabled 

citizens number missing to the fulfilment of compulsory share according to § 63 sec. 1 letter d).  
(3) Competent branch office of Social insurance must provide the office with registry dates of 

employers necessary for consideration purposes of obligations fulfilment of employer according 
to the section 1 in the extent and way a determined by the centre.  

(4) If the employer does not fulfil the duty according to sections 1 and 2, the office decides about 
the employer duty to realise payment because of compulsory share default to employ disabled 

citizens.  
§ 65a Employer duty to employ compulsory share of disabled citizens can the employer fulfil also 

by mutual combination of duties fulfilment according to § 63 sec. 1 letter d), § 64 and or 65.  
As you surely know, according to Law of the National Council of Slovak Republic No. 5/2004 
code about employment services each employer, who employs at least 20 employers, must 
employ 3.2%-share of disabled citizens of the total employees number. The employer, who does 
not have in own operations any suitable work places, or because of other reasons he cannot 
employ disabled citizens, can fulfil the compulsory share of such citizens employment through 
alternate fulfilment, namely by orders assignment to the Sheltered Workshop. According to the 
Law No 373/2010 code, which amends and supplements the Law No. 5/2004 about employment 
services is it necessary for the one disabled citizen reckoning to offer to the Sheltered workshop 
order in the amount of 0.8 multiple of total work price, calculated from the average salary of 
economy employee of Slovak Republic from first to third quarter of calendar year, which 



precedes the calendar year, during which the employer fills his duty by order assignment. 
Resulting sum calculated according to preceding sentence rounds down to the nearest eurocent. 
The employer, who does not pay VAT, calculates VAT to the order price too. Office of Labour, 
Social Affairs and Family acknowledges this way the compulsory share fulfilment of disabled 
citizens employment in the relevant calendar year and the employer minds this way the 
compulsory payment in the amount of 0.9 multiple of total work price (this will be counted in the 
same way as by sheltered workshop order) on the account of Office of Labour, Social Affairs and 
Family. In the year 2011 represents the alternate fulfilment for one missed disabled employee sum 
804 € and payment 905 €. The difference in the calculation occurred because of the separate 
rounding of payments to the Health and Social insurance. With the aim to help you use own 
financial means maximal economically and effectively we offer you the possibility to use this  
alternate fulfilment through order assignment to the company Agentúra vzdelávania, s.r.o., 
which the Office of Labour, Social Affairs and Family acknowledged the position Sheltered 
workshop. We are a suitable partner of big companies, which through order assignment to 
our Sheltered workshop save a big amount of financial means, which they paid in the past to 
Offices of Labour, Social Affairs and Family  


